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Application form
Thank you for your interest in applying for the ATF Archaeology Training Award 2020.

Application forms should be emailed by 13 March 2020to admin@archaeologists.net with ‘ATF Training Award’ as the subject line, or sent to Anna Welch at CIfA, Power Steele Building, Wessex Hall, Whiteknights Road, Earley, Reading, RG6 6DE with envelopes clearly marked ‘ATF Training Award’. The winner will be announced at the CIfA Conference in Bath in April 2020.

Please include examples of key paperwork created for the training opportunity or community learning project.  These might include learning objectives, trainee monitoring form, learning agreement and assessment forms.  The panel would be interested to have copies of or access to reports or publications that resulted from the project, and publicity generated by it.  


Name of person making the nomination:..................................................................................................................
Email:..................................................................................................................................................................................... 

Address: ....................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................

Contact details for person or group being nominated (if different from above):  ………...............................
………………………………………………………………………………………………………………………………………………………………………………………….

Title and brief summary of project/work being nominated (max 100 words):
.................................................................................................................................................................................................
....................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................


Please explain below how your project/work demonstrates excellence in learning, training or professional development. In particular, the judges would like to see how your entry meets some or all of the following criteria:

1. Have been designed to address skills training needs within the sector
2. Demonstrate clear benefits that go beyond the organisation itself, for example a contribution to the historic environment sector, engage a community, increase knowledge and skills for individual employee, or enhance the experience of archaeology for volunteers.
3. If appropriate, relate to the National Occupational Standard
4. Contribute to Continuing Professional Development
5. Demonstrate an innovative approach or involve the development of best practice
6. Are run in accordance with recognised professional standards and ethics

........................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................
...........................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................
(please continue on separate sheets if necessary, supporting documentation may also be appended to this form):
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